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09 Feb 2023
Tausif Maniyar

It is our pleasure to inform you that upon assessment we have found your skills and competencies matching our requirements.
We are pleased to offer you Trainee position within our R&D-Formulation & Development.This position is based out of
Factory

Following are the terms and conditions of the appointment:

Commencement/Term

a) You shall be required to join the company on 20-02-2023 however, if there are any changes to the proposed date will work
with you to establish a confirmed date.

b) You will be on probation for a period of six months, or such extended period as may be decided based on your performance
during the probation period.

¢) On satisfactory completion of your probation period, including that of extended period, if any, you will be confirmed in the
services of the company in writing.

Further, you shall get a detailed appointment letter upon joining which shall include all terms and conditions of your
employment with a detailed salary break up.

We request you to bring the following original documents at the time of joining and submit these documents to the Human
Resources Department for verification.

Self- Attested copies of educational certificates and marksheets, like (10t / 12t / Graduation/ Post Graduation).
Work Experience Document (Experience and reliving certificate from previous employer).

Passport size Colored Photograph — 3 copies.

Personal Details: (i) Aadhar, (ii) PAN, (iii) Cancelled Chegue (iv) Permanent and current address proof

Medical Fitness Certificate.

Salary slips of last 3 months & Resignation Copy

Bank Statement for salary check.

NoabkwdpE

We look forward to the prospect of working together with you. Please indicate your acceptance of our offer by acknowledging
it from your email-id.

For Pell Tech Health Care Pvt Ltd,

Nilam Pardeshi

(This is an electronically generated letter, hence does not require any siegnatire)

CORPORATE OFFICE: . MANUFACTURING PLANT: PELLTECH HEALTHCARE PVTLTD .
402 Sonmur Apartments, Plot No. 20B, Tansa Farm Estate, P: +91-2267525354 / 02 / 03

Daruwala Compound, S.V. Road, Village Met, Gonsai, Bhiwandi-Wada Road, W: www.pelltechhealthcare.com
Malad (W), Mumbai-400064 India. ~ Wada, Palghar-421312 India. CIN No: U24230MH2003PTC141586



















TMPCONO052357941
Model Contract of Apprenticeship Training for Major/Minor* Apprentices

1. Name and Registered Address of Establishment : INDOCO REMEDIES LIMITED (E08173000022)

L-32, 33 & 34, VERNA INDUSTRIAL ESTATE, VERNA
with Telephone no. & E-mail address : GOA,
GoaSouth Goa, Goa

: 0832-2227670
: kamal.ahad@indoco.com

2. (a) Name of Apprentice (Block Letters) : SAGAR DAGA PAWAR (A052398630)
(b) Father’s/Mother’s /Spouse’s Name : Daga chintaman pawar

3. null, chavhan wada mhasawad, chavhan wada
Address of apprentice : mhasawad, null, Maharashtra, Jalgaon, 425116,

Jalgaon, Jalgaon, Maharashtra

4. Gender : Male
5. Date of Birth : 04-05-1995
6. (a) Whether belongs to SC/ST/OBC/PwD/ Minority : Yes

(b) Name of the Category : Obc
7. Educational Qualification (Highest) : Graduate - B.Pharma
8. (a) Category of Apprenticeship : Optional

(b) Name of the trade for which Apprentice is training : gz(ﬁiu;glon Machine Operator-Non-Sterile Formulation: Compression,
9. Apprenticeship Training duration (Total) : 360 Days

(a) Duration of Basic Training : 2 Weeks

(b) Period of On-the-Job Training : From 18-05-2023 to 11-05-2024
10. Apprenticeship Training Location : Plant II & Plant III

(a) Name and address of facility where Basic Training is

. : N/A
to be provided

(b) Name and address of the facility where On-the-Job

Training is to be provided : INDOCO REMEDIES LIMITED

Plant II & Plant IIT
South Goa
Goa

11. (a) Date of execution of contract : N/A
(b) Age of Apprentice on the date of execution of contract : 28 years, 0 months and 25 days

12. Is the establishment opting for benefits under NAPS*? : Yes
*If yes, Annexure 2 to this contract will also be applicable.

13. Monthly stipend amount

(a) During 1st year of training : 12500
(b) During 2nd year of training : N/A
(c) During 3rd and 4th year of training : N/A

The Establishment agrees and understands that the minimum monthly stipend amount is prescribed in the Rule 11(1) of Apprenticeship
Rule, 1992. The Establishment confirms that the agreed monthly stipend amount entered above must be higher than these minimum
rates.

If the minimum rates are modified through legislation (either through modification of rules, or through modification of minimum wages
payable) during the course of apprenticeship, this revised rates will apply as the minimum payable to Apprentice



14.

15.

16.

17.

18.

19.

20.

(a) Name and Address of Guardian In case Apprentice is

under 18 years of age (Minor) + N/A

(b) Relationship with the Apprentice : N/A

(a) Whether Apprentice was identified through approved Yes

Third Party Aggregator '

(b) Name of TPA (if applicable) : YASHASWI ACADEMY FOR SKILLS

We, the Establishment, Apprentice/Guardian solemnly declare that we have read the Apprentices Act, 1961
and the Apprenticeship Rules, 1992 as amended from time to time, regarding the contract of apprenticeship
training including obligations and terms and conditions contained in Schedule V and VI of the said rules and
will comply with the same.

I, the Apprentice, declare that all details shared by me, including educational qualifications and other personal
information shared, is correct and will provide original documents for verification at any time

We, the Establishment, have examined the Apprentice’s information, including personal details, and will seek
relevant documentation for verification as and when required.

In case of default by either the apprentice or the employer, we agree to compensate the other party as per the
provisions of the Apprenticeship Rules, 1992 (Main Provisions of the Rules may be seen in the Annexure 1).

The Establishment, Apprentice/Guardian hereby also declares to comply with the terms and conditions of
National Apprenticeship Promotion Scheme (NAPS),if applicable.

Signature of the
Employer with seal Signature of Apprentice Signature of Guardian



Private & Confidential

HRD / Aptir / ATS160210
Employee ID: 5092618

September - 01, 2022

Mr. Raviraj Rathod,
At.Vishnunagar, Galan,Tal.Pachora,
Near Zp School,

jalgaon - 424201

Dear Mr. Rathod
Congratulations!

With reference to your application, clearing the selection process and acceptance of
our offer letter dated September - 01, 2022, we are pleased to appoint you in the
services of ICICI Prudential Life Insurance Company Ltd (hereinafter referred to as ‘the
Company’).

Your designation is Sr.Associate and you are placed in Level 2. The Company shall
have the right to transfer you to any of its departments / offices or depute you to
group companies, anywhere in India or overseas. Your emoluments for the position
will be as per Annexure | and the terms of engagement with the Company are as
outlined in Annexure Il.

Kindly sign this appointment letter and share a copy to reach us within period of 7 days
from the receipt of this letter as a token of your acceptance of the Terms and
Conditions as mentioned in Annexure | & II.

We look forward to working with you and wish you a long and successful career with
the organization.

Yours sincerely,

Manmay Madiman
Executive Vice President, Human Resources

ICICI Prudential Life Insurance Company Limited
1°' Floor, Cnergy IT Park, Appasaheb Marathe Marg, Prabhadevi, Mumbai - 400025
legd. Office: ICICI Prulife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai — 400025, India. Visit us
at: www.iciciprulife.com
CIN: L66010MH2000PLC127837
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To,
Maya Gokul Sonawane
Wednesday, 1 December 2021

Employment Offer Letter- FULL TIME

Dear Maya,
Congratulations!!

We are pleased to extend you an offer of Employment based on the interview
discussions you had with us. Details of the terms and conditions of offer are as under:

Designation: Medical Coder

Department: Medical Record Review Dept (24_09)

Place of Reporting: 402, Pinnacle Business Park, Prahladnagar, Ahmedabad
Office.

Date of Reporting: On Monday, 6 December 2021

Working Days : Monday to Saturday* (May vary based on business requirement)
Time of Reporting: 11:00 AM

Your Current Shift Timings :Morning Shift 1 (8:00 AM - 5:30 PM N/A)
Compensation: Fixed compensation of ¥15,000.00 Per Month (CTC). Please refer
to Annexure 1.

9. Joining Formality: Please refer to Annexure 2.

wn =
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Detail of your employment will be provided in Appointment Letter, which will be issued to
you upon joining.

Once you accept the Employment Offer, you will be subject to Employment Background
Verification. For details please see Annexure 3.

Kindly sign a copy of this letter as a token of your acceptance of this offer.

Looking forward to a long and mutually beneficial career with us.

Page 1 of 8



Yours truly,
Advantmed India LLP

Girish Gopalani
Sr. Manager - Human Resources

| have read the details mentioned in the Offer letter and Annexure. | accept the
employment offer and agree to abide by terms and conditions of the employment with
the company. | understand that company operates in a 24x7environmet and that will
entail working in different shifts and stretched working hours as per company
requirements. My Allocated Shift is: (Morning Shift 1- 8:00 AM - 5:30 PM)

Signature:
Name: Maya Gokul Sonawane
Date: Wednesday, 1 December 2021

Page 2 of 8












Ifedora Services Private Limited

21, Magnet Corporate Park, Nr.Sola over Bridge, Thaltej, S.G.Highway,
Ahmedabad — 380054.Gujarat

26-Nov-2022
Dear Rahul Bakhade

This has reference to the discussion you had with us. In this regard, we are pleased to offer you the position of
Trainee, based at Pune in our organization as per the agreed terms & conditions. You will report to Sagarkumar
Mori — Project Manager.

You are requested to join duty on, but not later than 28-Nov-2022.
This offer is subject to submitting the following documents at the time of your joining:-

a) Resignation & Relieving Letter of previous organizations

b) Education / Professional qualification certificates

c) Copy of PAN ID / PAN Number details

d) Personal Identity proof (Copy of Driving License/Election Card/Passport/ Aadhar Card)

e) Residential Proof (Copy of Bill — Electricity/Telephone/Mobile or Rental Agreement)

f) 5 passport size photographs.

g) Medical Fitness Certificate & Blood Group (Confirming no traces of any major illness or any chronic
health disorders in the past)

The formal letter of appointment, indicating detailed terms and conditions will be issued to you at the time of
your joining, which shall be subject to the following:

a) Reference check / Background verification / No Criminal records

b) Successfully Competition & Clearance of training program

c) Above listed documents

You are requested to return the duplicate copy of this offer as a token of your acceptance and confirm the exact
date of your joining our organization.

We look forward to welcoming you to the IFedora family and wish you all the success in your new assignment
with us.

For, Ifedora Services Private Limited

HR Department



Ifedora Services Private Limited

21, Magnet Corporate Park, Nr.Sola over Bridge, Thaltej, S.G.Highway,
Ahmedabad — 380054.Gujarat

Annexure
Employee Name Rahul Bakhade
DOJ 28-Nov-2022
Designation Trainee
Department AR
Location Pune
CTC WEF 241560 20130
Particulars Amount Annual Amount Monthly
Salary Payment Monthly
Basic 108000 9000
HRA 43200 3600
Medical Allowance 15000 1250
Education Allowance 2400 200
Conveyance Allowance 19200 1600
Al Deputation Allowance 14009 1167
Statutory Bonus 21600 1800
Gratuity 5195 432}
Total(A1) 228600 19050
Shift Allowance 30000 2500
A2 Total Gross Salary (A1+A2) 258600 21550
Company Contribution
Bl Employer PF Contribution (12% of Basic) 12960 1080)
Employer ESIC Contribution (3.25% of Gross) q 0j
Total Company Contribution (B1) 12960 1080}
Total CTC (A1+B1) 241560 20130f
Standard Deduction
Employee PF Contribution (12% of Basic) 12960 1080
B2 Employee ESIC Contribution (0.75% of Gross) q 0
Professional Tax 2500 208]
Total Deduction (B2) 15460 1288]
Net Salary 243140 20262
*Income Tax is applicable as per rule
*Management reserves the right to restructure your salary if required
*Shift allowance is on the basis of your allotted shift
For Ifedora Services Private Limited
HR Department




























17-JAN-2022

Letter Of Appointment

To,

Mr. Tausif Khan Pathan

S.No. 1102, B.No. 13, Behind Millat Primary School, Apna Ghar Colony
1st Floor,Tanzila Apartment, Near Noor Masjid,, Baliram Peth

Agsa Nagar, Mehrun

Dear Mr. Tausif Khan,
This has reference to our Offer of Traineeship in TATA Consultancy Services Limited vide
TCSL/1732853/PUN/Business Process Outsourcing Services/BTN dated 13-Jan-2022 and your completing

joining formalities as per TCSLs policy.

On the terms and conditions detailed in our Offer of Traineeship accepted by you, we are happy to appoint you
as BPO Trainee in grade BPOS with effect from 17-JAN-2022.

Your Trainee ID is 2267637.

| take this opportunity to extend you a warm welcome to the TCSL Family !

Yours sincerely,
For TATA Consultancy Services Limited

GIRISH V NANDIMATH
Global Head — Talent Acquisition

TCS Private & Confidential
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Offer: BUSINESS PROCESS SERVICES
Ref: TCSL/DT20217951353/Mumbai/BPS/BTN
Date: 07/01/2022

Ms. Tejashree Satish Yeole

A/4 Brahma Residency Vivek Colony,
Sambhaji Nagar

Near Auto Riksha Stop
Jalgaon-425001

Maharashtra

Tel# 91-

Dear Ms. Tejashree Satish Yeole,
Sub: Letter of Offer and Terms of Traineeship

Thank you for exploring training opportunities with Tata Consultancy Services Limited(TCSL). You have successfully
completed our initial selection process and we are pleased to make you an offer as "Trainee BPS" for a period of 12
months. During this period you will be paid a stipend of Rs. 13,750/- per month.You will be engaged as a Trainee /
Apprentice under the model / certified Standing Orders (as the case may be) applicable to you.

Kindly confirm your acceptance of this traineeship by proposing your date of joining and signing Annexure 1. If not
accepted within 7 days of receipt, this offer is liable to lapse at the discretion of the Company. You may handover your
acceptance letter to the HR Officer/ Induction Officer at any of our offices.

After you accept this letter of traineeship and clear the medical check-up, and background check you will be given a
letter of appointment as a trainee indicating the details of your joining date and initial place of posting after completing
joining formalities as per company policy.

TCS decision of releasing the Offer of Traineeship and allowing you to join the organization before completion of your
final Graduation examination which has been uncertainly delayed owing to COVID-19 Pandemic, shall not be
construed as a waiver of the condition specified in the Terms of Traineeship under clause 'Pre-requisites of
Traineeship'. The status of your Graduation completion will be reviewed periodically. The Management reserves the
right to revoke this Offer of Traineeship if it is later established that you could not successfully complete your
Graduation without any pending arrears/backlogs.

Private and Confidential 1
TCSL/DT20217951353









WNS

Appointment Letter for Fixed Tenure Post for Company employee

Date: 25-Dec-20

To,
Name: Shubham,Pradip,Chavan

Address: 43,Talathi colony,Pachora,Jalgaon
Dear Shubham,

As per your application, we have pleasure in appointing you in our company as Associate-Operations w.e.f. DOJ
1-Jan-21 on the following terms and conditions:

Nature of Post:

Your post is a tenure post for a fixed period. Initially you are appointed for a period of 24 months i.e. 31-Dec-22 on
expiry of the above tenure, your services will automatically end without any further notice or communication.

1. Place of Work: You are initially posted at Nashik.

2. Renewal of Tenure: Depending upon the requirements of company and subject to your suitability to the job, your
above tenure may be renewed in writing with mutual consent of both the parties on such terms as may be
acceptable to both the parties.

3. Nature of Duties: You will be required to render data processing services and another services incidental thereto
or connected therewith.

4. Supervision & Control: You will remain under the supervision and control of our company for the purpose of your
transfer, promotion, revision in service conditions, overall performance of your work and termination from service
etc. and the same will be decided by our company. However, you will also receive instructions for day to day
performance of your duties from company’s officers and you will abide by such instructions given by them.

5. Responsibilities:
5.1 - While rendering data processing services, you must effectively, diligently and to the best of your ability
perform all responsibilities implicit in the data processing job and you will ensure results. You will be expected to
work extra hours to achieve the results whenever the job so requires.

5.2- You will be required to engage yourself exclusively in the work assigned by the company and you will not
take up any independent or individual assignment (whether same is part-time or full time, in an advisory
capacity or otherwise) directly or indirectly without the express written consent from our company.

For WNS Global Services Pvt. Ltd.

Ruchi Sharma
Group Manager-Human Resource

| have read, understood, agreed and accepted employment on the terms and conditions mentioned in this letter.

Signature —
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5.3 - You will ensure that you will not directly or indirectly engage in any activity or have any interest in or
perform any service for any person who is involved in activities which are or shall be in conflict with the interest
of our company.

5.4 - Take the responsibility of achieving the targets and objectives given to you from time to time, in order to
earn your salary and other benefits.

6. Salary / Leaves:

Your total fixed pay salary will be Rs.1, 87,247/- (Rupees One Lakh Eighty Seven Thousand Two Hundred and Fourty
Seven Only) per annum. A detailed stack-up of your compensation is attached herewith as Annexure.

You will be entitled for leaves as per company policy, subject to prior approval from the concerned supervisor.

7. Confidentiality:

The nature of your job demands highest level of honesty, integrity, secrecy and confidentiality and you will maintain
the same and you will not use or divulge or disclose any such confidential information except as per required under
obligation of law. This covenant shall endure during your employment and for a period of one year from the cessation
of your employment (irrespective of the circumstances or the reasons for the cessation).

8. General:
8.1 We trust that you have not provided us with any false declaration or willfully suppressed any material
information. If you have, you will be liable for removal from services without notice.

8.2 Please note that you are required to inform us if there are any agreement, oral or written which you have
entered into and which relate to your commitment under this agreement.

8.3 While in employment if you indulge in any act of misconduct, you may be suspended pending enquiry without
salary.

8.4 If during the tenure of your employment, if no work is available for any reason whatsoever you may be laid off
without any salary or compensation.

8.5 During the tenure you may be sent on deputation or transfer to any other office, location, factory etc of the
company located anywhere in India (whether presently in existence or set up in future).

8.6 You will not be entitled to any salary if you refuse to do any work assigned to you or refuse to join duty when
sent on deputation or transfer.

9. Separation:

Notwithstanding what is stated hereinabove, if during the period of your working, your services are not found
satisfactory, the same may be terminated with 24 hours’ notice and without any extra compensation. Similarly you
will be at liberty to resign from the services by giving 60 days advance notice. The Management can without notice or
compensation terminate your services with immediate effect if you contravene any clauses of this Appointment or
commit any acts detrimental to the company such as theft, fraud, dishonest, assault, threatening, etc., or any other
acts.

For WNS Global Services Pvt. Ltd.

Ruchi Sharma
Group Manager-Human Resource

| have read, understood, agreed and accepted employment on the terms and conditions mentioned in this letter.

Signature —
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10. Handing Over of Charge:

On cessation of your employment, you will hand over charge to the company truthfully and sincerely and return all
the documents or properties of company in your possession. In discharge of the above obligation, you will obtain a
No-objection certificate from the company. On receipt of the above No-objection certificate, your full and final dues
will be settled.

11. Other Conditions:

11.1 Reference Checks / Background and testimonials verification: Your appointment is also subject to a
satisfactory reference / background check and testimonial verification. The Company shall, at its discretion
conduct background / reference check and testimonial verification either before joining the company or within a
reasonable and practicable time frame after joining. This offer and your continued employment is conditional
upon the result of such checks. In case the results of the same checks are negative or unsatisfactory for any
reason whatsoever, your offer / employment will be treated as null and void ab initio. In such eventuality, you
may be immediately relieved from the employment without giving any notice.

11.2 You will produce character verification certificate from police department within 3 months from joining on
your own (not applicable for valid passport holders).

11.3 Effect of inability to clear the proficiency / competency training / thresholds: You may be required to
undergo pre-process and process training as a prerequisite to your gainful engagement as may be prescribed
under relevant competency / proficiency parameters. The company invests significant amount of efforts and costs
on such training and you will appreciate that in case one is not able meet the required norms during training, the
Company will not be able to engage your services productively. In such eventuality, the Company reserves right to
terminate employment

11.4 Effect of Substance Abuse: The Company at its sole discretion may conduct from time to time screening for
substance abuse during the course of employment. If the results of such screening are found to be positive,
employment is liable to be terminated without giving any notice.

Please confirm that the above terms are acceptable to you and that you accept the appointment by signing a copy
of this letter of appointment.

12. Your Absence for a continuous period of seven days without prior approval of your supervisors, (including overstay
of leave / training), would be treated as abandonment of service and can lead to your services being terminated
without notice. In such an eventuality the Company reserves the right to recover from you all expenses incurred with
regard to any training and development, special education, up skilling or on the job training imparted by the Company
and damages suffered by Company due to loss of billing, etc.

Yours sincerely

For WNS Global Services Pvt. Ltd.

Ruchi Sharma
Group Manager-Human Resource

| have read, understood, agreed and accepted employment on the terms and conditions mentioned in this letter.

Signature —
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Name : Shubham,Pradip,Chavan
Title : Associate-Operations
Role Band : A
BU : Healthcare
Amount Amount
COMPENSATION COMPONENT Ref (Rs.) (Rs.)
Per Month Per Annum

Basic Salary 7.022 84,264
House Rent Allowance 3511 42,132
City Compensatory Allowance 1,259 15.108
S0 Ut ol A 11,792 141,504
Bonus / Incentive (1) @) 2358 28.296
Company's contribution to Provident Fund (2) 994 11,928
Company's contribution to ESI (3) 460 5519
Sub Total - 1l B 3812 45,743
Total Fixed Pay C=A+B 15,604 187,247
BENEFITS _
(i) Gratuity payable As per Payment of Gratuity Act, 1972
(ii) The Company provides following discretionary Insurance benefits:

Mediclaim Benefit : For Self or Family Floater, as the case may be

Personal Accident Insurance : For Employee, as per Company Policy

Life Insurance : For Employee, as per Company Policy

(2) You will be eligible to participate in the Company's Bonus / Incentive scheme applicable to you process. The Bonus /
Incentive at maximum level is inclusive of Bonus / Incentive included in the Total Fixed Pay. The Bonus /
Incentive will be paid basis the requirements of Payment of Bonus Act, 1965, your performance and BU/Company
performance.

(2) Company's contribution to Provident Fund (PF):

In cases where PF wages is above the statutory maximum limit of Rs. 15,000/- p.m., you have an option to choose the
deduction of 12% on actual PF wages. In such situation, various component of the compensation will be adjusted to
accommodate your request. PF wages considered for this calculation will be as per Employee Provident Fund and
Miscellaneous Provisions Act, 1952.

(3) Company’s contribution towards ESI Scheme will be as per Employees State Insurance Act ,1948 and is currently
3.25% of monthly salary.

(4) Flexikitty Reimbursement amount refers to various reimbursements, applicable for your Role Band, as per the policy
of the Company, applicable from time to time.

For WNS Global Services Pvt. Ltd.

Ruchi Sharma
Group Manager-Human Resource

| have read, understood, agreed and accepted employment on the terms and conditions mentioned in this letter.

Signature —
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